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This alert is prepared as a service for our clients
and other persons dealing with employment e e o
issues. It is not intended to be a complete
statement of the law or an opinion on any “Workplace harassment is defined as engaging in a
subject. Although we endeavour to ensure its . R
accuracy, no one should act upon it without a course of vexatious comment or conduct against a
thorough examination of the law after the facts worker in a Workplace that is known or ought
of a specific situation are considered, and without .
seeking the advice of legal counsel. No part of reasonably to be known to be unwelcome.

this publication may be reproduced without prior
written permission of Rubin Thomlinson LLP.
This has been sent to you courtesy of Rubin 20 Adelaide Street East, Suite 1104, Toronto, Ontario M5C 2T6 Tel: 416.8471814 ¢ Fax: 416.847.1815
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Workplace violence and harasg.mer_lt: Ontario WORKPLACE
government proposes new legislation INVESTIGATION
Continued ALERT
“Er_nployers _sl_wuld prepare through the creati_o_n or ?Workp,ace Investigation Alert”
updating of policies and procedures for both anticipating *
and reacting to violence in the workplace.” 8(( . . . ¢
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Recognize if your organization is Lo
particularly vulnerable to violence ?
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What does this mean for employers? Lo v * = ¢
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We work with employer clients to provide
optimal legal solutions to their challenging
workplace issues. If you would like to know more
about our practice, please do not hesitate to
contact us at (416) 847-1814 or via e-mail at
contact@rt-law.ca.
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